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190th Airmen Entertained by
Robin Williams at Turkish Air Base

By Tech. Sgt. Greg Burnetta
190th Public Affairs
A 190th Coyote met actor Robin Williams over-
seas last month and arranged for a gag photo.
Master Sgt. Tom LaFountain, 190th Air Refuel-
ing WingAircraft Generation Squadron, was on duty
aspart of the Air Expeditionary Force, October 14th
when he met Robin Williams.
Williams was there as part of a USO tour but,
also, performed a one-man stand up comedy show.
“l saw his one man show,” said

The picture is of LaFountain holding Robin Williams
in hisarmsthe sameway agroomwould carry abride across
the threshold, he said.

Williams then posed for a second picture with
LaFountain and hisfriends. “Just aregular group photo of
three or four of us’, he said.

LaFountain said he hopesthe - still unseen - photographs
turn out, “So my wife will believe me,” he said.

LaFountain, and “It was all |1 needed
to see. He can carry the show by him-
self,” hesaid.

Following the show Williams vis-
ited U.S. service members at the base
hospital, and arranged to shake hands,
sign autographs and pose for photo-
graphswith the servicemembersinthe
“tent city” part of the base where
LaFountain was quartered.

“1 don’t know where he found all
the energy to go through all that”, he
said, referring toWilliamsvisitingwith
so many different people after the
show. “It was pretty neat,” said
LaFountain.

LaFountain said that he stood in
line to meet with and have his picture
taken with the actor.

“When | got there, | told him it
wasn't going to be a standard picture

G-0-0-0-0-d Morning Turkey!

Robin Williams spent time last month with Kansas Coyote
Master Sgt. Tom LaFountain and other members of the
Air Force's Expeditionary Force.

and he agreed,” said LaFountain.




Commander’s Comments
Who are today’s military?

Who are today’s military? What are peopleintoday’s
military realy like? Some 85,000 people who entered Forbes
Field for the Family Freedom Day Air Show in September
have at least one positive perception of the military. That
favorable view is of the men and women of the Kansas Air ments.

National Guard who worked security at the public entrance Each one of us
gate. can create alocal-

They saw people who were polite, attentive, and doing ized impact and
their job...ajob more and more dictated by the uncertain provide a sense of
world we livein. Security. security and peace

Very few of the 190th volunteers who staffed the main to our families and
event entrance gate were “security experts.” We learned on
the fly. We adapted through the day to situations that pre-
sented themselves with a professional attitude. This military
presencein the heart of Americais, perhaps, the most real
example of who the military and Guard really are. Thisisthe
military that thousands saw in Topeka on September 28th.

Welivein uncertain

not anxious about
possible future
mission require-

military in our
communities and
the people whom
otherslook to for
security and peace.

always be ready, but

friends. Wearethe

Major Steve Burk
LSF
Commander
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times. American citizens are
hungry for security and
peace of mind. Itisamost
important time for us as
members of our country’s
military because we have
the ability to provide that
sense of security and
stability. It istruly impor-
tant, perhaps more now than
ever, to be confident in our
commitment to our common
values of service, integrity,
and excellence.

People are looking to
the military not only for our
overseas might, but our
down-home strength. As
members of the Guard, we
must take our local mission
of providing a sense of
security and stability in our
communities seriously. We
must be vigilant practitio-
ners of OPSEC and
COMSEC. We should
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190th Recruitersriseto the unique challenge
of meeting today’simanning requirements.

By Tech. Sat. Greg Burnetta
190th Public Affairs

The 190th Air Refueling Wing is currently
manned at 90 percent of authorized strength. It's
goal isto beat 93 percent by the end of September,
2003. In order to help meet that goal, 190th recruit-
erswill attend “sales’ training.

Active component and Air Guard recruiters na-
tionwide are being trained in how to reach the ever
evolving potential recruit market, said 190th ARW
recruiter, Tech. Sgt. Jeff Johansen.

This market and the strategies used to reach it
change with each generation.

He and other 190th recruitersweretrainedinlate
October at the Air Force Regional Recruiting Head
Quartersin St. Louis.

Thistraining is modeled after sales training cur-
rently used by today’s Fortune 500 companies, said
Johansen.

TheAir Forceand Air Guard have decided to use
this “sales’ approach as part of their recruiting ef-
forts to reach the potential recruit market, he said.

Today, recruiters are aiming for the Generation
“X” replacements... the “Y” generation.

The“Y” generation consists of those peopleborn
since 1975, asopposed to the Generation “ X-ers’ who
were born 1969 to 1974, said Johansen.

Studies have concluded that the Generation “Y”
people are much more “me” orientated. “ They want
to know what'sin it for them,” said Johansen.

They are more motivated to join the Guard for
financial college assistance and other benefits than
out of a sense of duty or service, he said.

The Generation “Y” people are the “soccer
mom’s’ kids, said Johansen. Their lives have been
more structured than any preceding generation.

They know what time sports, band practice and
other functions are; tend to be driven to those func-
tions, and picked up at their conclusions.

They want to remain in a structurally sound

environment.

The recruiting sales training is designed to facilitate
the reaching of this generation; to pinpoint what they are
looking for, and to use positive reinforcement to demon-
strate to these people that the Air Force and Air Guard can
meet the Generation “Y” peoples needs.

This training will benefit all recruiters, even though
we can be proud of the job being done by thel90th’'s re-
cruiting staff.

The fiscal year just completed was the second highest
recruiting year for this unit since these statistics have been
kept.

Tech. Sgt. Johansen credits the leads given the recruit-
ing staff by unit members, aswell asby therecruiterswork.

“Last year unit members gave us 102 referrals that re-
sulted in 31 percent of our total enlistments for the year,”
he said.

Referral isthe single most effective recruiting tool we
have, “Better than advertising on TV”, he said.

The numbers could have been even more impressive
had more of the potential recruits met standards.

Last year, 56 percent of all the potential recruits who
made appointments to begin the recruiting process for the
190th ARW were disqualified, said Johansen.

The biggest disqualifying factor was the ASVAB test,
he said. “This wasn't just from taking the test once. We
arranged for some of these peopleto takethe ASVAB three
times, and they still couldn’t passit,” he said.

Other disqualifying reasons included moral character
with the most common one being minor in possession of
alcohol.

Medical disqualification reasons basically account for
the remaining who were disqualified.

The 190th’srecruiting team is dedicated to meet the 93
percent manning goal by September of 2003 and they need
all unit membersto continue to make word of mouth refer-
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By Tech. Sat. Jeff Johansen
190th Recruiting

Wing recognition soarsto the next level

Several months ago the State Recruiting and Retention Supervisor, Senior Master Sgt. Teresa Blanchard, encour-
aged the building of a KC-135 model to be used in parades, air shows and other community events. The Wing sup-
ported project got started with one major hurdle - build it in two weeks so it can be displayed in the Fiesta Mexicana
parade. Without hesitation, several unit members accepted the challenge. The project was completed within the time
constraints and exceeded Wing expectations. The KC-135 model was driven in the parade and the Special Activities
and Awareness Committee (SAAC) led by Tech. Sgt. Sherry Hertlein successfully promoted the 190th. Many thanksto
the following people for stepping up and for ajob well done!

|

Construction
TSgt. Chuck Harman
TSgt. Gordy Cole
SSgt. Rick Hurla
TSgt. Joe Getsinger
SSgt. Cade Sisson

Coordination
Chief Sisson
Chief Roush
Chief Jost

Chief Evans

If you know of any events that would be appropriate to display the KC-135 model please contact the recruiting office
at (785) 861-4295. We greatly appreciate members that willingly go beyond the call of duty to support the Wing and

to bring positive recognition to the 190",

STARBASE—Western Kansas Style

By Senior Master Sgt. Phil Mahan
190th ARW Human Resource Advisor

This past summer | participated in
Garden City Community College’'s
STARBASE program. The college hosted
the program as part of its“Kids' College”
summer activitiesfor thearea sthird grade
through eighth grade children.

Ms. Kristi Wheeler of the Smoky Hill
Training Ground Air Base was the lead
instructor for thisfineactivity. Therewere
ten boys who participated in the four-day
class conducted in the college’ sAcademic
Building. The Army National Guard and
Civil Air Patrol assisted her in the activi-
ties. Several parents and even grandpar-
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ents joined the cadre to make science and
math cometo life for these young people.

One of the neat features (my favorite
thing) wasafly-over by McConnell’s 184"
Bomb Wing's B-1 Bomber. It was the
swan song for the B-1 of the 184" asyou
may know, and these youngstersand adults
really enjoyed the demonstration.

In addition to the tour of the regional
airport, the students toured and received
instruction by the members of the Army
National Guard Unit in Garden City.

While a principal in Wamego, Kan-
sas, the students of our community made
the annual trip to Topekato be part of the
on-going program here. My hat is off to
the members of the 190" who give of their
time and effort to make this program acon-

tinuing success. Educatorshaveall
but stood on their heads over the
yearsto make math and sciencein-
struction appealing and interesting
to their students. This program is
terrific at not only “showing” them
why they need math and science but
also giving them alesson that is as
critical asthe book learning—Iead-
ership.

We can teach people academ-
icsasamatter of routinein schools,
but leadership really fits with Air
Force' straining mission. | applaud
those here and throughout the state
that put their time and effort into
making it aresounding success!
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Services
Flight Says
Good-bye
to Cor ber

After 34 years of
total military service,
Master Sgt. Roy K.
Corber, Jr. retired from
the Kansas Air National Guard.

Corber turned 60 yearsoldin
November and by regulation, he
must retire from the military on
or before that date.

Corber hosted his retirement
party on Saturday of the October
UTA.“Itwasalot of fun—it was
great to get achanceto say good-
bye to my ‘second family,” said
Corber.

Corber spent hisentire career with the
190" in Services. He began as a chef and
eventualy becamethe NCOIC of Services.

Military
Night
in the
Barn!

Topeka Scarecrows

Vs
River City Lancers

Friday, November 22
7:00 p.m.
(Doors open at 6:05 p.m.)

Lower level ticket prices
only $5.00

Contact MSgt. Kevin
Drewelow to pur-
chase tickets or for
more information
(ext. 4535)

- J

A program designed to help
Air Force people manage their
pay more easily went on-line Oct.
15.

Formerly named the Em-
ployee/Member Self-Servicepro-
gram, myPay offersimproved on-
line services for active-duty,
Guard and Reserve airmen, civil-
ian employees, retirees and ben-
eficiaries.

Among the many features
available for airmen, he said, are
the abilities to view, print and
saveleave and earning statements
and edit address information.

Other features of the site are
on the way. According to 190"
ARW Budget Officer, 2nd Lt.
James Wehrli other features such

...provides on-line
ENIEE®._ " ey resources

asthe ability to adjust federal and state
tax withholding, update bank and elec-
tronic funds transfer information and
view travel pay information are “on the
way.”

People can log into myPay imme-
diately if they haveacurrent E/M SS per-
sonal identification number. If they have
forgotten their PIN or are a new user,
they can request a PIN on the myPay
Web site.

“Theideaisthat with this program
we can provide better customer service,”
said Wehrli.

For more information about the
mypay system, contact Tech Sgt. Dotti
Westergren in the Finance office at ex-
tension 4544 or log-on at:

https://emss.dfas.mil/mypay.asp.

Officials announce new

service dress nametag

No more Airman Anonymous.

On October 1, 2002 Air Force Chief
of Staff Gen. John P. Jumper announced
the return of the Air Force's service
dress name tag.

Thenew servicedressnametag has
a brushed satin finish and blue letters.
Itisdightly larger and heavier than the
blue plastic name tag worn on the blue
shirt and medical white uniform. It will
only be worn on the service dress, on
theright sideparallel to theribbonsand
medals.

The new name tags will be avail-
ablein Army and Air Force Exchange
Service military clothing sales stores
and Military Clothing issue at afuture

date when stocks become available.

The Coyote Log, November 2002

Mg P




Name: SSgt Wendy L.
Lambert
) Organization: 190"

11 Logistics Squadron
|| Job Title: Transporta-
] tion Specialist
Main responsibility:
Shipping and Receiving

Civilian Career: Real Estate

Education: A plethora of hoursfrom KU, WSU and WU.
Several tech schools.

Military Experience: Administration, Personnel, Supply,
and Traffic Management

Goalsand Ambitions. Become amusician superstar. Sell
enough houses to have time to work on my next music CD.
Hobbies and Activities: Music composition and record-
ing, fishing, drinking coffee with my friends, reading,
playing guitar and piano, wake-boarding, home remodeling,
going on walks with my dog, cracking jokes and laughing
at myself.

Most Memorable 190" moment: My first SpaceA flight
toAlaska. | ailmost missed the tanker. Luckily they held

the plane late for almost an hour so | could get aride
home. | knew then | had joined the right unit.
Achievements: Finally getting my piano composi-
tions recorded on my first CD entitled “Places’ ... oh,
and actually selling them!

Generation “Y” people differ from the

By Tech. Sqgt. Greg Burnetta
190th Public Affairs

Asthe last of the Generation “X” people are now into their
late twenties, recruitersaretargeting Generation “ Y people; those
born after 1974, as potential military enlistees.

New strategies have been developed to facilitate reaching
this pool of recruits. These strategies are aresult of determining
the different needs and wants of the two groups.

The following information is used by the Achieve Global
company, which isanational company used by the Air Force to
train recruiters in these new strategies.

Generation “ X"
Work is not the most important thing in their lives.
Anything that makes work less corporate resonates well with a
generation that feels betrayed by corporate interests.
Self-reliant: Want challenging jobs and variety.
Flexibility and freedom desired.
Techno savvy.
Prefer free agency - goals are around growth anddearning.
Daily proof that their work matters.
Want to know what is expected of them and have clear areas/of
responsibility.
Get accurate and timely feedback.
Accessto marketable skills.

Gen “X”-ers

Put their names on tangible results.
Team environment isimportant.
Relationship isimportant.

Generation “Y”
Like authoritative expertise.
Invest in their outcomes.
Don't liketo waste time.
Areloyal and hard working when they see value in what
they’re doing.
Build personal relationships.
Aretechnically savvy.
Constant feedback, lofty goals - rewards.
Highly structured existence - me oriented.
Expect clear, concise directions.
Detailed career plan with time line for advancement.
Work that doesn’t |ead,somewhere isto be avoided.
Want to be taken'seriously from the start.
Trained to.do things in teams.
Prefer istandardization to predatory competition.
Uncomfortable seeing people violate ethical codes.
Enthusiastic about |earning opportunities.
Balanced life isimportant.

(Portions of article provided by Tech Sgt. Johansen, 190th Recruiting)
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AB
Ashleigh D. Douglas, 117th

Al1C
Holly T. Baker, 117th
Joshua D. Bowser, CES
Sean T. Greenlee, LSF
Eric D. Long, Maint
Michelle Marie McCormack, CES
Jarred S. McDaniel, CES
Richard H. Moore, CF
Christopher A. Overfelt, LSF
Joseph W. Weber, Maint

SrA
Christian L. Avalos, OPS
David K. Bailey, AGS
Steven D. Bolgjack Jr., SFS
Nathan B. Bulmer, SFS
Travis L. Hansen, Maint
Shanna R. Meyer, AGS
Nathan D. Miles, SVF
Jodi L. Rice, SFS
Aaron D. Robinson, Maint
Joseph M. Schmidt Jr., SFS
EllishaM. Smith, LGS
Joshua C. Smith, AGS
Ledlie C. Smith, SFS
Mei Y. Suen, AGS

Ssgt.

William B. Daily, SFS

Meghan E. Dickinson, Weather Flt
Sandra M. Foster, 190 HQ

Jason A. Piper, Maint

Jarrod R. Ramsey, Student Fit
LisaA. Seltman, Student FIt
Denton A. Stafford, MSF

Eric J. Tincer, LGS

TSat.
Christopher K. Dubois, Maint

Billie L. Duckworth I, Maint
Daryl L. McPhail, CES

M Sqt.
Douglas H. Billig, LGS

Thomas L. LaFountain, AGS

SM Sqt.
Shawn R. Gamber, CF

1Lt
ChrisR. Hill, 190 HQ
Matthew L. Bayes, 117th
RufusL. Forrest I11, 117th
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Retention Office Update

The new Kansas State TuitionAs-
sistance forms are not yet avail-
able. They will bedistributed to all
orderly rooms as soon as the Re-
tention Office receives them so
that students may submit for their
tuition assistance for the Spring
Semester.

Reminder !

All Student L oan Repayment Pro-
gram recipients need to stop by the
Retention Officeto completetheir
paperwork 30-60 days prior to
their anniversary month to ensure
that payments are submitted in a

+

el
M aney

JOB OF
THE MONTH

ELECTRICAL
POWER PRODUCTION

AESC: 3EOX2

ASVAB Requirements:
Electronic Score: 43
M echanical Score: 51

TECH SCHOOL : Sheppard AFB,
TX
8 weeks, 3 days

f Coyote Cafe Menu N

Saturday November 16

Main Line

Chicken Cordon Bleu

Scalloped Potatoes

Glazed Baby Carrots
Cheesecake

Sunday November 17

Main Line
Lasagnha
Corn
Fried Okra
Garlic Bread
German Chocolate Cake

Hotel for November

Holidome

Chapel Hours

Protestant: 0800 - 0830
Latter Day Saints: 1100-
1130
Catholic: 1345 - 1415

The Chaplain’s Office is
located on the 3rd floor of

Hangar 662. j

\

—

There will be a Commander’s Call on 7 Dec 2002.
The Commander’s Call will be in conjunction with
the 190th Holiday Party for members, family and
retired members.
Look for more details on the party and the
Commander’s Call in December’s edition of the
Coyote Log

—
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Coyote Comments...

What are your plans for Halloween 2002?

“I just moved here three
weeks ago from Ottawa. | was
really looking forward to Hal-
loween and seeing all thekidsin
my apartment complex, but | will
have to work until 8:00 PM and
will miss most of them.

Saff Sgt. Sheryl Fields
Training Management

“My littlebrother’'sbirthday is
on Halloween. He will be six
years old and I'm planning to
have a party for him.”

SA. Tosha Modde
Maintenance Engine Shop

“My step daughter is having a
Halloween party for her sixth and
seventh grade friends. | will bea
chaperone.”

“1"m taking my twenty month
old daughter out for her first
Trick or Treat.” His daughter’s
nameis Saffron, he said.

Saff Sgt. Chris Gutierrez
Maintenance Squadron
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